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Notional Salary 2017-18  
 

New calculations for notional salary apply in relation to Public Service senior executives and 
roles from 1 July 2017.   

This Circular applies to Departments, Executive Agencies related to Departments, and 
Separate Agencies. It withdraws and supersedes the previous circular TC16-04. 

 
Summary: 
 
What is notional salary used for?  

 
Under the Government Sector Employment Regulation 2014, the notional salary determines:  

 the money value of accrued annual leave owing to a Public Service senior executive who 
elects for the whole or part of this to be paid upon ceasing to be employed in a government 
sector agency and immediately commencing employment in another government sector 
agency in accordance with Clause 29;  

 the money value of extended leave accrued or payable to a Public Service senior executive in 
accordance with Schedule 1; and  

 the amount of the allowance to be paid to a Public Service non-executive employee who is 
temporarily assigned to an executive role (being the difference between the salary of the 
person’s usual role and the notional salary of the executive role to which the person is 
temporarily assigned), in accordance with Clause 21.  

 
Public Service senior executives are employed under Division 4 of Part 4 of the Government Sector 
Employment Act 2013 (the Act) and include transitional former senior executives who were in the 

former Senior Executive Service in accordance with Clause 8 of Schedule 4 to the Act. 
  
What is notional salary?  
 

For the purposes of determining the money value of accrued annual or extended leave payable, the 
Government Sector Employment Regulation 2014 defines notional salary as the total amount of the 

remuneration package for the senior executive as last determined before the time of payment, less 
the superannuation guarantee amount payable in respect of the person (Clause 29(4) and Clause 6 
of Schedule 1).  
 
Notional salary in relation to an executive role to which a non-executive employee is temporarily 
assigned means the total amount of the remuneration package that corresponds to a point, as 
determined by the agency head for the purposes of the temporary assignment, within the 
remuneration range for the executive role, less the superannuation guarantee amount payable in 
respect of a person employed in the executive role at that remuneration point (Clause 21(8)).  
 
The ‘superannuation guarantee amount’ means the minimum amount payable to a superannuation 
fund or scheme in respect of a person that is sufficient to avoid an individual superannuation  
guarantee shortfall, within the meaning of the Superannuation Guarantee (Administration) Act 1992 of 
the Commonwealth, in respect of the person (Clauses 21(8) & 29(4)).  
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How is notional salary calculated?  
 
Senior executives must contribute the employer contribution to superannuation out of their total 
remuneration package (TRP) in accordance with the superannuation contribution guarantee (SCG), 
up to the maximum contribution base (MCB). From 1 July 2014 the SCG increased to 9.5%.  
 
The MCB is the salary level above which superannuation guarantee contributions are not required to 
be paid. The MCB is determined by the Australian Taxation Office (ATO) each year and is indexed 
according to the Superannuation Guarantee (Administration) Act 1992. The ATO has determined that 
the MCB for 2017-18 is $52,760 per quarter, or $211,040 per annum 
(https://www.ato.gov.au/Rates/Key-superannuation-rates-and-
thresholds/?page=1#Maximumsupercontributionbase)   
 
From 1 July 2017, notional salary is calculated as follows:  
 
If the Total Remuneration Package (TRP) is greater than $231,088.80 per annum, the notional salary 
is calculated as the TRP less $20,048.80.  
 
Example  
 

The notional salary for a senior executive on a TRP of $235,000 would be calculated as:  
$235,000 - $20,048.80 = $214.951.20 

 
If the TRP is less than or equal to $231,088.80 per annum, the notional salary is calculated as the 
TRP divided by 1.095.  
 
Example  

 
The notional salary for a senior executive on a TRP of $185,000 would be calculated as:  
$185,000 ÷ 1.095 = $168,949.77 

 
 
 
 
 
Rob Whitfield 
Secretary 
 
 

 
 
 
 

Which agencies does this Circular apply to?  

This Circular applies to Departments, Executive Agencies related to Departments, Separate 
Agencies. 

Who needs to know about this Circular? 

Secretaries, Senior Executives, Managers, Employees, Payroll, Industrial Relations, Human 
Resources. 

Issued by:  Public Sector Industrial Relations, NSW Industrial Relations, NSW Treasury 

Contact: Public Sector Industrial Relations,  ph. 9228 5987, psir@industrialrelations.nsw.gov.au 

Web: www.treasury.nsw.gov.au   

Date: 2 June 2017 

 This Circular will supersede TC16-04 

NSW Treasury website:   https://www.treasury.nsw.gov.au/user    
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