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LABOR’S WAGES HYPOCRISY PUTS NSW JOBS AT RISK 
 
NSW Treasurer Mike Baird today accused John Robertson of extraordinary hypocrisy and 
condemned him for putting thousands of NSW public sector jobs at risk, as NSW Labor 
continued to undermine the Government’s fair and affordable public sector wages policy. 
 
“The NSW wages policy is completely consistent with the historical treatment of 
superannuation at both Federal and State levels,” Mr Baird said. 
 
“It is astounding that NSW Labor continues to take an irresponsible and populist position 
on this issue when it directly conflicts with the wages policy it introduced when in office. 
 
“This just proves that John Robertson stands for nothing. He’s more interested in 
destructive politics than good policy, and he’s prepared to jeopardise thousands of NSW 
jobs in the process.” 
 
Mr Baird was commenting after the Legislative Council passed a motion, moved by Labor, 
disallowing a regulation that enabled the Industrial Relations Commission (IRC) to 
consider superannuation within the 2.5 per cent cap on employee-related costs..  
 
Following the IRC’s decision in December 2013 to uphold a submission by unions on the 
wages policy, the NSW Government clarified the regulation informing its wages policy to 
remove any ambiguity about the IRC’s scope in taking into account superannuation 
increases as legislated by the Commonwealth. 
 
“When superannuation was first introduced, Federal Labor stated clearly that it should be 
absorbed into wages growth, and this remains their policy,” said Mr Baird. 
 
“The wages policy NSW Labor introduced in 2007 also explicitly defined superannuation 
as part of the 2.5 per cent annual increase in employee-related expenses.  
 
“There was never any question about superannuation increases being part of the policy, 
indeed the validity of the regulation setting out this policy was confirmed by the High Court. 
 
“If the current superannuation increase is not absorbed into the existing wages policy, the 
cost is expected to be up to $800 million over the forward estimates, and a similar amount 
annually, when the Superannuation Guarantee Contribution is fully implemented. 
 
“NSW taxpayers cannot afford costs of this magnitude and the Government will be forced 
to shed up to 8,000 public sector jobs to meet these additional costs.” 
 



Mr Baird said the NSW Government was keeping all options open, including legal avenues 
to maintain the integrity of the wages policy, and would not rule out further savings by 
departments under the labour expense cap introduced in the 2012-13 Budget. 
 
“Public sector wages make up almost half the State Budget. The NSW Government makes 
no apologies for making every effort to control spending and we are determined to ensure 
that wage increases are both fair for employees and affordable for NSW,” he said.  
 

MEDIA: Rachael Storey 0467 741 310 
 
 


	LABOR’S WAGES HYPOCRISY puts NSW jobs at risk

